NORTH YORKSHIRE COUNTY COUNCIL
AUDIT COMMITTEE
13t December 2021
THE CIPFA FINANCIAL MANAGEMENT CODE

Report of the Corporate Director — Strategic resources

11

Purpose of the Report

The Chartered Institute of Public Finance and Accountancy (CIPFA) have
issued a Financial Management (FM) code which aims to ensure a high
standard of financial management in local authorities. This report follows up
an earlier report on the code to this committee (14" December 2020) which
looked at how far the County Council complied with these requirements. This
report focusses on those aspects that were seen then as possible areas of
improvement.

2.1

2.2

2.3

2.4

Background

In light of concerns around the financial resilience and management of local
authorities, in particular after the well-publicised issues at Northamptonshire
County Council, CIPFA consulted on and developed a draft code for good
practice in financial management.

Finance in local government is governed by a complex mix of rules including
primary legislation, regulation and professional standards. The general
financial management of a local authority, however, has not historically been
supported by a specific professional code. Therefore, the CIPFA FM code for
the first time sets standards of financial management for local authorities in
the UK.

The code is designed to support good practice in financial management and
help local authorities demonstrate financial sustainability. It builds upon the
underlying principles of leadership, accountability, transparency, professional
standards, assurance and sustainability.

The FM code is also consistent with other CIPFA codes in that it is based on
principles rather than narrow prescription. The code, therefore, does not detail
specific financial management processes that each organisation must follow.
Instead the local authority must demonstrate that the principles of the code,
the Financial Management Standards, are being satisfied. Demonstrating this
compliance with the code is the collective responsibility of elected members,
S151 officers and their professional colleagues in the leadership team.
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2.5

2.6

2.7

2.8

3.1

The code in itself, of course, does not eliminate financial pressure or risk but
compliance with the code validates the organisation’s ability to identify and
manage risk and plan for long term financial sustainability.

The final CIPFA FM code was issued in October 2019 with 2021-22 being the
first year of expected full compliance. However, In February 2021 they
provided clarification on compliance with the code to reflect COVID-19
pressures. This stated: Much of the existing Code requirements are based on
statutory responsibilities, the timescales for which CIPFA is not able to
influence. The Code does, however, allow for both flexibility and a
proportionate approach:

“The manner in which compliance with the FM Code is demonstrated will be
proportionate to the circumstances of each local authority.”

and that:
“Financial management standards are to be guided by proportionality.”

CIPFA concluded that while the first full year of compliance can remain as
2021/2022, it can do so within a more flexible framework where a
proportionate approach is encouraged.

CIPFA guidance issued in February 2021 stated that the Council’s Annual
Governance Statement should include the overall conclusion of the
assessment of the organisation’s compliance with the principles of the FM
Code.

A self-assessment of the County Council’s ability to demonstrate that it meets
the requirements of the FM code was undertaken and reported to this
committee in December 2020. The original self-assessment is shown as
Appendix A to this report. This showed general compliance with the financial
management standards but also highlighted a small number of areas for
further development or potential improvement along with an appropriate
responsible officer. These, together with the actions taken, are detailed in
Appendix B and highlighted in yellow.

Conclusion

These are particularly challenging times for local government but North
Yorkshire County Council has a good record of effective financial
management. The original assessment against the FM Code’s Financial
Management Standards showed core compliance with all of these principles.
The actions outlined in Appendix B should further enhance this compliance.
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4. Recommendations

4.1 That the Committee notes the work to further enhance compliance with the
FM code’s Financial Management Standards

4.2 That any significant revisions to the code, along with any corresponding
proposed actions by the county council, to be reported back to this
committee.

Gary Fielding
Corporate Director - Strategic Resources

County Hall
5% November 2021

Report prepared by Nick Morgan

Background Documents: The Financial Management Code — CIPFA 2019
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CIPFA Financial Management Code - Appendix A

North Yorkshire County Council — assessment of compliance with the CIPFA Financial Management Code

SECTION 1 - The Responsibilities of the chief finance officer and leadership team

FINANCIAL MANAGEMENT | CURRENT POSITION ‘RAG’ RATING & AREAS FOR
STANDARD POTENTIAL IMPROVEMENT
A | The Leadership team is able | An annual report on VFM is taken to Audit Committee. Develop a more systematic

to demonstrate that the NYCC reports on the performance against its key priority areas as well as approach to benchmarking against

services provided by the financial performance on a quarterly basis to Executive Members. Prior to this | relevant comparators

authority are value for the report is also discussed at management board with all the senior leaders Responsible Officer — Head of

money within the Council. Strategic Financial Planning
Regular meetings are also held between the S151 Officer and the Executive (working with Head of Strategic
Member responsible for finance, assets and special projects, to discuss Support)

financial management including emerging pressures and how the Council is
managing them, use of reserves as well as potential underspends and whether
these can be used towards the council’s savings programme.

External judgements, in particular OFSTED’s comprehensive ‘outstanding’
rating for children’s services, are further evidence of effective service delivery
within the available resources.

Benchmarking against comparator organisations is undertaken and the recent
licensing of the CFOlnsights tool should allow more comprehensive analysis in

this area.
B | The authority complies The S151 officer is a key member of Management Board and is actively
with the CIPFA Statement involved in helping to shape and deliver the County Council’s strategy as well
on the Role of The Chief as ensuring there are sufficient resources to deliver the strategy.
Finance Officer in Local The S151 Officer is also chair of the Strategic Investment Board and a member
Government of programme board and NYES board. Any significant investment decision is

therefore subject to scrutiny by the S151 Officer and is challenged where the
project is not aligned to the strategic vision of the council.

As part of the annual Treasury Management Strategy report the Chief Finance
Officer also provides the capital strategy for the County Council. The authority
also has access to technical advice from LINK Asset Services.
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The S151 Officer is CIPFA qualified and has 30 years of experience in local
government finance as well as maintaining CPD compliance.

Management team is supported by Lead Business Partners who are joint
finance/service posts and sit on directorate management teams. They support
and challenge as appropriate when directorates are considering matters that
may have a financial bearing for the council. The Council also offers financial
training to all budget managers to ensure people have the skills necessary to
carry out their role effectively.

CPD is actively monitored as of 2019 and a training matrix has been
established for finance staff. Specific training needs are reviewed annually
although staff are also encouraged to attend other technical training as
required, for example if there are technical changes to accounting standards,
changes to funding formula for local authorities etc. Therefore, the S151
Officer is supported by a highly skilled team and is able to offer advice and
support when required.

Almost 80% of the Finance team have accountancy qualifications (and
maintain membership). This includes accounting technician qualification (AAT)
and accountant level qualifications (such as CIPFA, CIMA etc.).

SECTION 2 - Governance and Financial Management Style

C | The Leadership team The Council’s governance arrangements include a framework of assurance, of | Ensure regular refresh of finance
demonstrates in its actions which the leadership team are part. Any significant issues with regards to manual and finance procedure
and behaviours governance and control across the authority are considered by the leadership | rules.
responsibility for team as a whole and the annual Governance Statement is reviewed and Responsible Officer — AD Strategic
governance and internal agreed by the Leadership team. Resources.
controls A number of key controls ensure appropriate scrutiny and governance of key

financial decision points. For example, Strategic Investment Board, Project
Management Office, procurement gateways, finance procedure rules etc.
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Internal Audit are a key part of the Council’s assurance framework and meet
routinely with the S151 Officer and chief officers to ensure that Audit
resources are appropriately directed towards areas of greatest need (applying
a risk based approach) and that audit actions are followed up.

The authority applies the The Council is committed to demonstrating good corporate governance. This
CIPFA/SOLACE Delivering is done through a system which directs and controls its functions and relates
Good Governance in Local to the community it serves. To enable this there is a framework of policies,
Government: Framework management systems, procedures and structures that together, determine
(2016) and control the way in which the Council manages its business, determines its

strategies and objectives, and sets about delivering its services to meet those
objectives for the greater good of its community. This naturally extends to
how the organisation accounts to, engages with and, where appropriate,
leads its community.

The Council’s corporate governance Framework is based upon the
CIPFA/SOLACE document entitled Delivering Good Governance in Local
Government: Framework 2016.

There is documentation that makes up the Council’s Framework which
includes the Council’s Local Code and the Annual Governance Statement.
The Local Code addresses the seven core Principles of corporate governance
as set out in the CIPFA/SOLACE Framework and describes the systems and
processes that support these in the Council. The Code also explains how the
Council intends to monitor and review the corporate governance
arrangements defined in this Code.

The Annual Governance Statement is linked to the Local Code through the
seven principles in the Code. The Statement explains how the Council has
complied with its Local Code and also how it meets the requirements of
Regulation 6(1)) of the Accounts and Audit Regulations 2015 in relation to the
publication of an Annual Governance Statement.

The Local Code and Annual Governance Statement are reviewed and
refreshed annually, and then further reviewed by the Audit Committee. The
Audit Committee also receive an annual corporate governance progress
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report which includes details of other notable governance work and a
summary of improvements.

In terms of roles and responsibilities the Council has in place a Corporate
Governance Officer Group which includes the Monitoring Officer, Section 151
Officer and the Head of Internal Audit. This Group reviews the development
and maintenance of the governance Framework and the environment of the
Council on a regular and ongoing basis, in conjunction with Corporate
Directors and senior officers.

The role of the Audit Committee under their Terms of Reference includes
assessing the effectiveness of the Council’s corporate governance
arrangements, approving the Annual Governance Statement, and to liaise and
work with the Standards Committee to promote good ethical standards
within the Council.

The financial management Financial sustainability underpins the Council corporate objectives with the Continue to develop managers’

style of the authority Council’s ‘Beyond 2020’ programme (and prior to this the 2020 and BEST capabilities for financial

supports financial Programmes) being the key strategic focus for cross-cutting service management

sustainability transformation. Responsible Officer — Head of
In terms of financial accountability, NYCC expects all budget managers to Finance (Business Partnering)

actively monitor their budgets. All budget managers are also given direct
access to financial information to enable them to do this including Oracle B
and PBCS for forecasting their outturn position. Budget managers are
expected to understand and explain significant variances from the budget.
Finance are working within a business partner model. Finance colleagues are
supporting and challenging service areas to maximise performance and in
turn ensure resources are used in the most effective way. Part of this is
undertaken through our work supporting the transformation programme and
reviewing processes and services to see if they can be delivered in a different
way. Finance play a key role in risk management and ensuring, in particular,
that the financial outcomes of savings programmes are delivered.
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NYCC has had a culture of effective budgetary control and the most recent
LGA peer review commended the County Council’s ‘tremendous grip on its
budget'.

The MTFS process also means that the Council is able to understand longer
term risks and plan a response to those appropriately.

SECTION 3 — Long to medium-term financial management

F

The authority has carried out
a credible and transparent
resilience assessment

The County Council scores well on the CIPFA resilience index and this
performance is reported as part of the MTFS/Budget process. A well-
established MTFS process allows for early identification of issues including
the long term sustainability of funding.

The authority generally takes a prudent approach to long term financial
management including making reasonable provision for risks (e.g. funding for
Brexit risks and for failure to meet all savings targets).

Project planning for savings programmes is well established (including the
requirement for costed business cases etc.) with a strong track record of
delivery.

As part of the MTFS process we explore a range of scenarios but inevitably in
a period of significant uncertainty there are areas for further development,
including exploring a wider range of potential risks.

The authority understands
its prospects for financial
sustainability in the longer
term and has reported this
clearly to members

NYCC currently update the Medium Term Financial Strategy annually —
currently up to 2023/24. This is generally based on current year + four. Given
the anticipated Spending Review time horizon it is not regarded as sensible to
project beyond 2023/24 at this stage.

Reports to Executive and County Council are explicit about long term risks
and sustainability. The authority retains appropriate reserve balances to
manage risks over the medium term and there is a specific policy on reserve
balances which is agreed with members on an annual basis.
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NYCC also hold a capital plan which is current year + two with future plans
captured within ‘later years’. A further year is added to the capital plan
during quarterly reporting at Q2.

The vision of the Council is set out along with key priorities within the Council
Plan.

Individual projects are generally assessed over a three to five-year time
horizon, although for large scale investment projects the timeframe is
extended dependent on the nature of the project.

Government funding is currently only for 1 year ahead and Fair Funding is still
awaiting implementation so there is little forward visibility.

The authority complies with
the CIPFA Prudential Code
for Capital Finance in Local
Authorities

North Yorkshire County Council complies with the CIPFA Prudential Code
through the approval on an annual basis of:

e 3 set of Prudential Indicators; and

e an Annual Treasury Management Strategy including an Annual
Investment Strategy, an annual Minimum Revenue Provision (MRP)
Policy Statement; and

e a Capital Strategy including non-financial and treasury management
investments; and

e aPrudent, sustainable, affordable and value for money Capital
Programme including capital expenditure and capital financing

Each is monitored on a regular basis both in-year (quarterly) and at the
financial year end to ensure compliance. During the previous financial year
and current year to date, the County Council has operated within the latest
Capital and Treasury Prudential Indicators approved and in compliance with
the County Council’s Treasury Management Practices.

The County Council determines its own programmes for investment that are
central to the delivery of quality public services. In addition to the setting of
Prudential Indicators, Annual Treasury Management Strategy, Capital
Strategy and Capital Programme, in order to ensure compliance with the
Prudential Code the County Council also adopts the following practices:
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e Treasury Management performance benchmarking;

e Regular member and officer treasury management training to ensure
the appropriate level of resources and skills, and the effective
division of responsibilities within the treasury management function;

e Internal audit of the Treasury Management function and liaison with
external audit;

e Appointment of external service providers.

e The adoption of a Commercial Investment Board (members and
officers) ensuring that an adequate governance process is in place for
the approval, monitoring and ongoing risk management of all non-
financial investments and long term liabilities

e A proportional commercial investment framework so that the
authority does not undertake a level of investing which exposes the
authority to an excessive level of risk

e A process of due diligence carried out on all treasury and non-
financial investments and is in accordance with the risk appetite and
legal powers of the authority

e Treasury Management Practices which specifically deal with how non
treasury investments will be carried out and managed

I | The authority has a rolling The authority has a rolling multi-year Medium Term Financial Plan which is
multi-year medium-term updated at least annually and reflects the latest position in terms of funding,
financial plan consistent cost pressures, investments and savings.
with sustainable service
plans

SECTION 4 — The annual budget
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a statement by the chief
finance officer on the
robustness of the estimates
and a statement on the
adequacy of the proposed
financial reserves

J | The authority complies with | The Council sets a balanced budget and complies with the requirements in
its statutory obligations in relation to the S151 Officer statement on the robustness of the budget and
respect of the budget adequacy of reserves.
setting process A s25 opinion is offered as part of the annual budget.

K | The budget reportincludes | As above —s25 opinion. As well as complying with the formal requirement the

S151 Officer is clear and open about longer term risks and reports these to
members.

SECTION 5 — Stakeholder engagement and business plans

Review approach to engaging key
stakeholder organisations (within
the constraints of the national
funding position).

Responsible  Officer:  Corporate
Director — Strategic Resources

L | The authority has engaged Public consultations are held in respect of budget proposals. The MTFS,
where appropriate with key | annual budget and Council Plan are all published on the Council website.
stakeholders in developing | The MTFS and budget is developed in consultation with Executive Members,
its long-tern financial wider Members, Leadership Team and Extended Leadership Team as well as
strategy, medium-term key partners and stakeholder groups, for example a working group with adult
financial plan and annual social care provider representatives. Commissioner fora, meetings of Health
budget & NYCC Finance Directors and the Health & Wellbeing Board provide

opportunities to engage with senior health partners on issues of joint
financial interest.

Members Seminars are held on a regular basis so that all Members are given
opportunities to understand and challenge the budget and assumptions.

M | The authority uses an The authority uses an outline business case template and a well tried and

appropriate documented
option appraisal
methodology to
demonstrate value for
money of its decisions

exhaustive process for management of projects and savings programmes.
North Yorkshire has a very good record of delivering planned savings. Final
decisions on significant projects are taken at a cross-service Strategic
Investment Board chaired by the S151 officer.
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SECTION 6 — Monitoring Financial Performance

monitors the elements of
the balance sheet that pose
a significant risk to its
financial sustainability

N | The leadership team takes Quarterly in-year financial and performance monitoring reports are taken to
action using reports leadership team and chief officers are held accountable for financial
enabling it to identify and performance. Collective approaches to dealing with wider organisational risks
correct emerging risks to its | are also well developed.
budget strategy and Focussed reviews are carried out on areas of significant overspend so that
financial sustainability recovery plans can be formulated.

Some areas of particular demand pressure (e.g. adult social care and SEND) are
the subject of Chief Executive & s151 officer “deep dives” and are reviewed at
least bi-monthly.

O | The leadership team Use of reserves is explicitly reported in quarterly performance reports.

Quarterly treasury reports update on investments and debt.

Regular reviews of Reserves are undertaken mid-year in order to justify
amounts and reasons for the Reserves. This is then incorporated into the longer
term forecasting of reserve balances is included as part of the MTFS report.

Review reporting of balance sheet
items to wider leadership team as
part of Q reporting regime.
Responsible Officer — Corporate
Director — Strategic Resources

SECTION 7 - External financial reporting

P

The chief financial officer
has personal and statutory
responsibility for ensuring
that the statement of
accounts produced by the
local authority complies
with the reporting
requirements of the Code of

The Statement of Accounts is prepared in accordance with The Code of
Practice on Local Authority Accounting in the United Kingdom 2018/19. This is
stated in the accounts that have been signed off by the Corporate Director —
Strategic Resources ahead of submission to the Audit Committee.

The County Council has consistently received an unqualified audit opinion
from the external auditors.
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Practice on Local Authority
Accounting in the United

Kingdom

Q | The presentation of the final | The outturn report identifies key variances from budgets with appropriate
outturn figures and explanations and recommends action where appropriate in line with the in-
variations from budget year quarterly monitoring process. Any key issues arising from the outturn

allows the leadership team | figures are reflected in the budget and MTFS process.
to make strategic financial

decisions
Key:
Green: Compliant with the code
Amber: Largely compliant but some areas for improvement
Red: Not compliant/significant areas for improvement
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North Yorkshire County Council — assessment of compliance with the CIPFA Financial Management Code

SECTION 1 - The Responsibilities of the chief finance officer and leadership team

FINANCIAL MANAGEMENT
STANDARD

CURRENT POSITION

IDENTFIED AREAS FOR POTENTIAL IMPROVEMENT
AND ACTIONS TAKEN

The Leadership team is able
to demonstrate that the
services provided by the
authority are value for
money

An annual report on VFM is taken to Audit Committee.
NYCC reports on the performance against its key priority
areas as well as financial performance on a quarterly basis
to Executive Members. Prior to this the report is also
discussed at management board with all the senior leaders
within the Council.

Regular meetings are also held between the S151 Officer
and the Executive Member responsible for finance, assets
and special projects, to discuss financial management
including emerging pressures and how the Council is
managing them, use of reserves as well as potential
underspends and whether these can be used towards the
council’s savings programme.

External judgements, in particular OFSTED’s comprehensive
‘outstanding’ rating for children’s services, are further
evidence of effective service delivery within the available
resources.

Benchmarking against comparator organisations is
undertaken and the recent licensing of the CFOInsights tool
should allow more comprehensive analysis in this area.

Develop a more systematic approach to benchmarking
against relevant comparators

Responsible Officer — Head of Strategic Financial
Planning (working with Head of Strategic Support)

Comparative financial information now forms part of
the core service planning process with team plans
including service costs where available against their
comparator group of local authorities. These form part
of the challenge sessions for directorates.

We also use our involvement in regional and
professional bodies to produce comparative
information. For example, there is now an annual
survey of domiciliary and residential care home rates
organised through the Yorkshire and Humber ADASS
finance group.

SECTION 2 - Governance and Financial Management Style

C

The Leadership team
demonstrates in its actions

The Council’s governance arrangements include a
framework of assurance, of which the leadership team are

Ensure regular refresh of finance manual and finance
procedure rules.
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and behaviours
responsibility for
governance and internal
controls

part. Any significant issues with regards to governance and
control across the authority are considered by the
leadership team as a whole and the annual Governance

Statement is reviewed and agreed by the Leadership team.

A number of key controls ensure appropriate scrutiny and
governance of key financial decision points. For example,
Strategic Investment Board, Project Management Office,
procurement gateways, finance procedure rules etc.

Internal Audit are a key part of the Council’s assurance
framework and meet routinely with the S151 Officer and
chief officers to ensure that Audit resources are
appropriately directed towards areas of greatest need
(applying a risk based approach) and that audit actions are
followed up.

Responsible Officer — AD Strategic Resources.

Apart from urgent technical/legal updates the focus
will now be on a complete refresh of the finance
manual and procedure rules as one of the LGR
workstreams.

The financial management
style of the authority
supports financial
sustainability

Financial sustainability underpins the Council corporate
objectives with the Council’s ‘Beyond 2020’ programme
(and prior to this the 2020 and BEST Programmes) being
the key strategic focus for cross-cutting service
transformation.

In terms of financial accountability, NYCC expects all
budget managers to actively monitor their budgets. All
budget managers are also given direct access to financial
information to enable them to do this including Oracle B
and PBCS for forecasting their outturn position. Budget
managers are expected to understand and explain
significant variances from the budget.

Finance are working within a business partner model.
Finance colleagues are supporting and challenging service
areas to maximise performance and in turn ensure
resources are used in the most effective way. Part of this is
undertaken through our work supporting the

Continue to develop managers’ capabilities for
financial management

Responsible Officer — Head of Finance (Business
Partnering)

The budget manager forecasting system, PBCS, has
recently been completely re-implemented to improve
the usability and functionality of the system. This now
includes pay forecasting using data uploaded directly
from the payroll system, forecast profiles for different
budgets and the use of commitment data to assist
manager forecasts.

By allowing better self-service for budget managers it
has meant finance resource has been able to focus on
the higher risk budget areas such as adult social care
(particularly important through the pandemic) and
those managers requiring more support.
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transformation programme and reviewing processes and
services to see if they can be delivered in a different way.
Finance play a key role in risk management and ensuring,
in particular, that the financial outcomes of savings
programmes are delivered.

NYCC has had a culture of effective budgetary control and
the most recent LGA peer review commended the County
Council’s ‘tremendous grip on its budget’.

The MTFS process also means that the Council is able to
understand longer term risks and plan a response to those
appropriately.

Linked to this are a series of video tutorials e.g. on the
role of a budget manager and on using the PBCS
system. These have the flexibility to navigate to the
particular area of interest and have proved particularly
valuable during the Covid-19 pandemic with most
budget managers working from home.

A budget manager’s intranet page has also been
developed which brings together the various sources
of information and guidance into a single place. This
continues to be updated, for example we have recently
added guidance on the financial aspects of project
management.

SECTION 3 - Long to medium-term financial management

F

The authority has carried out
a credible and transparent
resilience assessment

The County Council scores well on the CIPFA resilience
index and this performance is reported as part of the
MTFS/Budget process. A well-established MTFS process
allows for early identification of issues including the long
term sustainability of funding.

The authority generally takes a prudent approach to long
term financial management including making reasonable
provision for risks (e.g. funding for Brexit risks and for
failure to meet all savings targets).

Project planning for savings programmes is well
established (including the requirement for costed business
cases etc.) with a strong track record of delivery.

As part of the MTFS process we explore a range of
scenarios but inevitably in a period of significant
uncertainty there are areas for further development,
including exploring a wider range of potential risks.

Review the approach to scenario modelling to ensure it
covers an appropriate range of potential risks.
Responsible Officer — Head of Strategic Financial
Planning

A scenario template has been developed which allows
for rapid assessment of the budgetary impact of
changes in funding, prices or demand. This is also
multiyear so allows a calculation of the cash flow
impact as well as the effect on the base budget.

By highlighting the key variables it ensures that
multiple options are explored and allows sensitivity
analysis around changes in areas such as the tax base
for the authority, pay award assumptions etc. This has
been particularly useful during the pandemic as so
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many potential budget variables were impacted
through Covid-19 and the associated lockdowns.
Finance officers also carry out a specific budget risk
assessment to identify potential external financial
shocks and where appropriate make provision.

SECTION 5 - Stakeholder engagement and business plans

L

The authority has engaged
where appropriate with key
stakeholders in developing
its long-tern financial
strategy, medium-term
financial plan and annual
budget

Public consultations are held in respect of budget
proposals. The MTFS, annual budget and Council Plan are
all published on the Council website.

The MTFS and budget is developed in consultation with

Executive Members, wider Members, Leadership Team and

Extended Leadership Team as well as key partners and
stakeholder groups, for example a working group with
adult social care provider representatives. Commissioner

fora, meetings of Health & NYCC Finance Directors and the
Health & Wellbeing Board provide opportunities to engage

with senior health partners on issues of joint financial
interest.

Members Seminars are held on a regular basis so that all
Members are given opportunities to understand and
challenge the budget and assumptions.

Review approach to engaging key stakeholder
organisations (within the constraints of the national
funding position).

Responsible Officer: Corporate Director — Strategic
Resources

Driven in part by the pandemic, more robust
arrangements have been developed with Health
including a North Yorkshire Health Care Management
Group with management representatives from both
the NHS and the local authorities and this includes
finance representation as well as operational.

As a consequence of the Covid 19 pandemic, regular
meetings are now in place with senior managers from
the Federation of Small Business and North Yorkshire
& York chamber of commerce.

Regular business sentiment is collated as part of the
NYCC local economy group, that speaks with a variety
of businesses in the County, through our trading
standards and economic growth teams informing
sector specific responses to policy.
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As part of the post LGR arrangements there will also be
ongoing dialogue with parish and town councils.

SECTION 6 — Monitoring Financial Performance

o)

The leadership team
monitors the elements of
the balance sheet that pose
a significant risk to its
financial sustainability

Use of reserves is explicitly reported in quarterly
performance reports. Quarterly treasury reports update on
investments and debt.

Regular reviews of Reserves are undertaken mid-year in
order to justify amounts and reasons for the Reserves. This
is then incorporated into the longer term forecasting of
reserve balances is included as part of the MTFS report.

Review reporting of balance sheet items to wider
leadership team as part of Q reporting regime.
Responsible Officer — Corporate Director — Strategic
Resources

Balance sheet items were reviewed with the only area
identified as worthy of further scrutiny and not already
covered by existing reporting arrangements being
commercial property investments. A session on this
topic has been arranged with Audit Committee and
with Corporate and Partnerships Overview and
Scrutiny Committee.

It should also be noted that as part of the Local
Government Reorganisation preparations there will be
high level financial reviews of all eight authorities
including balance sheets.
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